
Article 28 

ARTICLE 28 
RESPONSIBLE UNION-COMPANY RELATIONS.kIIP 

The Company and the Union recognize it is in the best interests of both 
parties, employees and the public that all dealings between them 
continue to be characterized by mutual responsibility and respect. To 
ensure this relationship continues and improves, both parties agree that 
their respective representatives at all levels will apply the terms of this 
Agreement in accord with its intent and meaning and consistent with the 
Union’s status as exclusive bargaining representative of all employees in 
the unit. 

Each party shall bring to the attention of all employees in the unit their 
purpose to conduct themselves in a spirit of responsibility and respect 
and of the measures they have agreed upon to ensure adherence to this 
purpose. 

This Agreement recognizes the heritage of our responsible relationship 
which began in the 1960’s and has been improved upon throughout the 
subsequent years. We recognize that the labor relationship builds upon 
our past but looks to the future as well. 

The long-term success of the Company and the Union are interrelated 
and dependent upon our meeting the needs of our customers. The 
Union, through its membership, has a vital role in the overall success of 
the Company’s operations. Consequently, each party shall participate in 
the open exchange of information to the fullest extent possible. The 
Company must continually improve efficiency in order to ensure our 
ability to be competitive in the marketplace and to prosper. The Union 
must play an essential role in sharing in the achievement of these goals. 

Organizational and technological innovations are necessary and 
inevitable. We believe that every employee has both the ability and 
responsibility to contribute to the goals of the organization - in return, 
the Company will treat every employee with dignity and respect. 

Both parties have the responsibility to assure this improving relationship 
exists, is endorsed and communicated throughout all levels of the 
Company and the Union. 
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